Administrative Rules and Procedures of NMSU Appendix 10.50-A

10.50-A Flowchart of Procedures for Faculty Alleged Misconduct, Investigation, Discipline
and Appeals Processes ( See Rule 10.50 fka 5.47)

— — -] Serious misconduct such as sexual harassment, violence, or lheﬂlmlsapproprlallon
[ of public property usually involves placing the

| leave (paid) pending the confidential investigation (See 5 47 F)
I Complaint is received or supervisor has reasonable suspicion of misconduct =
l S Some types of serious may resultin porary or
reassignment of duties pending investigation rather than admin leave
Confidential ir bt it and HRS or UGC
(See 547 G)

L :

The alleged or suspected

The alleged or suspected misconduct IS substantiated and
misconduct is NOT substantiated documented in a report
(See 547 G. 3)

|

Department or unit head confers with HRS and/or UGC to decide appropriate corrective or disciplinary action (See 5.47 G4 and 1)

' v

Process ends with mandatory Decision to recommend Decision to recommend
training or EAP suspension without pay involuntary dismissal

Process ends with closure
interviews
(See 547 G 5and6.)

Process ends with formal written
warning (note: grievable to FGRE
under 4.0550)

(Grievable to FGRB under
405 50) T I

L

————— Preparation and delivery of charges. proposed disciplinary action & supporting
evidence. (See 547 G.3-7)

Faculty member shall advise whether they will be represented by private legal counsel
{See547L 2)

Process ends if faculty member
does not dispute and accepts
proposed discipline.

At the discretion of the Dean or request from the faculty member, the pre- y
determination hearing may be conducted by a Dean's Advisory Comimittee which will
render factual findings and recommendations (Seel 2andL. 3) Pl | Faculty member has 5 days from receipt of Notice of Intent to request pre-

| determination hearing (See 547 L 2)
re-

If faculty member, supervisor or member of the Faculty Appeals Board requests | l

testimony from a witness who i1s an NMSU employee, and said wiiness will not I [

coop in attending or p ga it. NMSU admir will make

ar for their par (See 547 L 3) If faculty member requests hearing, the Dean or Dean’s Advisory Committee

considers the University's position and the faculty member’s response at an informal
hearing held within 15 days from date of the Notice letter. If the faculty member does
not request the hearing, a Determination is rendered in the faculty member's
absence. The Dean Issues the Determination within 10 days of the hearing or from
the date of receipt of the Dean's Advisory Committee’s findings
(See547L 2and3)

Faculty may appeal the Dean's
Determination to the EVP/Provost

/_/

y the p:
the dlspum nnu-ol mﬂ.ur may be mbmmu to B

Process ends if faculty accepts

< (See 5.47E) Dean'’s Determination
P within 5 days from receipt
(See 547 L 4 and 5) ey
\ 4
In event of conflict of interest on part of EVP/Provost, UGC selects designee e EVP/Provost notifies Faculty Appeals Board about request for appeal
(See547M 5.a) (See547M2)
§ days prior lo heanng, parties submit position statements and evidence toFaculty | | The Faculty Appeals Board elects chair, disclose and resolves any conflicts of
Appeals Board. (See 547 M4 h) Interest and sets the matter for hearing within 25 days from date of notice of appeal
(See 547 M3 and M. 4. and M 4.g)

.

The Faculty Appeals Board submits findings and recommendations to Executive Vice
President/Provost within 15 day from close of hearing. (See 5. 47 M.4.m.)

Faculty Discipline
and Appeal Process !

E: tive Vice Pi rovost issues Decision within 10 days from receipt of
FI h findings and recommends and record; Decision advises faculty about right to appeal
owchart (5o 5 4715
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Faculty may appeal to President
within 15 days from receipt of
EVP/Provost's decision
(See 5.47 N.1)

If faculty member does not
appeal-process ends.
(See 547 M. 5 ¢)

A 4
Universily President may decide from the record, or may hear from parties, provided | | University President issues Final Decision within 20 days of receipt of request for

In event of conflict of interest on part of University President, UGC selects designee
(See 547 N. 2)

all parties are present. (See 5.47 N.3) final review and the record. (See 5.47 N.3))






